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With a rich history dating back to 1832 and the early settlement of the Swan River Colony, the Shire 
of Peppermint Grove is known for its beauty and heritage boasting large character homes, a 
stunning river foreshore, beautiful gardens and shady streets lined with peppermint trees.  Many 
generations of families have lived in Peppermint Grove and there is a strong sense of community 
often not found in metropolitan communities. 
 
With an area of only 1.36 square kilometres, the Shire prides itself on providing a personalised 
service to its 1,636 residents who reside in a predominantly residential community.  Considered to 
be a highly desirable suburb, Peppermint Grove has an above average socio economic profile.  Much 
Shire activity relates to the development or redevelopment of large residences.  
 
The maintenance of the suburb’s amenity, particularly its trees, foreshore and reserves, is a high 
priority for residents. 
 
The Shire of Peppermint Grove is guided by the following Vision 
 

“To remain a Shire valued for its ambience and independence” 

  
In supporting the community’s aspirations, the Shire of Peppermint Grove is guided by the following 
Mission 
 

“To guide the Shire’s future developments and provide a range of personalised services to 

residents in order that our unique community and its environment is maintained, enhanced and 

protected” 

  

  

Introduction to the  

Shire of   
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The Shire of Peppermint Grove’s Key Result Areas are: 
 
 
 
 
 
 
 
 
 
 
 

Some interesting statistics about the Shire include: 

 
Distance from Perth: 13 kms 
Area: 1.36 sq kms 
Length of sealed roads:  10.6 kms 
Length of unsealed roads: Nil 
Population: 1,636 
Number of Electors: 1,131 
Number of Dwellings: 608 
Total Rates Levied: $3.18million 
Total Revenue: $5.40million 
Number of Employees: 23 

 
 

Apart from the peppermint tree lined streets and pristine Freshwater Bay, some 

attractions in the Shire include: 

 Freshwater Bay recreational jetty  Freshwater Bay boating jetty 

 Freshwater Bay foreshore beach reserve  Royal Freshwater Bay Yacht Club 

 Keane’s Point parkland and barbeque facilities  Keane’s Point children’s play equipment 

 Manners Hill Park Reserve  Manners Hill Pavilion 

 Australia Day Festivities   Peppermint Grove Tennis Club 

 Presbyterian Ladies College  Cottesloe Primary School 

 The Grove Library  Freshwaters Café/Chapter 1 Café (Library) 

 The Community Centre  Peppermint Grove Heritage Trail 

 Halloween Festivities  Carols by Candlelight 

 St Mary Star of the Sea Church  St Columba’s Church 

 Cottesloe Central Shopping Centre  Whadjuk Trails Network 
  

Community Development 

Infrastructure 

Governance 

Organisational Capacity 

Built Environment 

Natural Environment 
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It is my pleasure to present the Annual Report for the Shire of Peppermint Grove for the 2017-2018 

financial year. 

I am pleased to report that we have, once again, achieved a small operating surplus for the year and 

a clean bill of health from the Shire’s auditors. The full set of the Shire’s financials are included in 

this report.  

During the year the Shire participated in the Catalyse Community Scorecard survey. This is a survey 

of residents of many of the metropolitan local governments and large regional centres. In total 28 

local governments are surveyed. The survey seeks feedback on 39 categories of services, facilities 

and governance for each local government. I am pleased to advise that the Shire’s overall 

performance index score - a combined measure of the Shire of Peppermint Grove as a “place to live” 

and as a “governing organisation” - is 85 out of 100. The Shire is the leading local government in the 

survey group and set the industry standard. We were top in 27 out of the 39 surveyed areas. This 

result reflects the commitment by councillors and staff to ensuring that services are delivered to 

residents at a consistently high level. A full copy of the survey results is available on the Shire’s web 

page. 

Following the introduction of Local Planning Scheme 4 the Council commenced a review of the 

Shire’s Heritage List. Heritage and the preservation of significant buildings in the Shire has been 

identified by the community as an important part of the amenity and character of the Shire. 

Councillors are mindful of the importance of obtaining expert heritage advice when making 

decisions on heritage matters. 

Last year I reported on the progress being made on the redevelopment of the Wearne site in 

Cottesloe. This site is owned jointly by the Shire and the Towns of Claremont, Cottesloe and Mosman 

Park with Curtin Heritage Living leasing the site and providing age care facilities there. Council has 

endorsed the Master Plan for Wearne which will see additional residential care and independent 

living units developed on the site. The Wearne redevelopment and the Shire’s continuing financial  

A Message from the Shire 
President 
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commitment to SHINE Community Services reinforces Council’s support for the delivery of high 

quality aged care services to the community of Peppermint Grove.  

Freshwaters café opened in October 2017 and the café complements our beautiful foreshore area. 

The Shire is continuing to ensure that the foreshore and Manners Hill Park are maintained to a very 

high standard which can be enjoyed by residents and visitors alike. My congratulations to our 

infrastructure team for continuing the excellent work that they are carrying out in our public areas.  

I would like to take this opportunity to thank all the Shire’s staff for their hard work during the year. 

My thanks to John Merrick who retired in June after six years as Chief Executive Officer for the Shire. 

I thank John for his guidance and professionalism during his time with the Shire. I am delighted to 

welcome Don Burnett to Peppermint Grove as our new CEO. Don was previously the CEO at Subiaco 

and comes to us with a wealth of knowledge and experience in local government. 

I would also like to thank Deputy Shire President, Charles Hohnen, and Councillors Karen Farley, 

Scott Fleay (resigned August 2018), Dawne Horrex, Peter Macintosh and Greg Peters for the support 

that they have always given to me and for their continued commitment to the wellbeing of the Shire 

and its residents.  

 

 

 

Rachel Thomas 
SHIRE PRESIDENT 
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I am pleased to present the annual report incorporating the financial statements for 2017/18. Also 

included in this report is the Auditors Report, which has given the Shire a clean bill of health for its 

financial reporting and management. We achieved a small surplus along with an increase in the 

reserve fund balances.  

The Shire has a very small workforce of 23 full time equivalent staff, of which 11 work in the Grove 

Library. It is testament to all staff at the Shire that we can deliver a high standard of facilities and 

customer services levels which such a small workforce.  

One of the most important facilities available to the community is the Grove Library. The Grove is 

jointly funded by the Shire and the Towns of Cottesloe and Mosman Park. Loans for children and 

adult books increased during the year, with 527 Peppermint Grove residents members of the library. 

Part of the Grove complex is the community centre. The major user of this facility is the WestCoast 

Community Centre, with 275 seminars, talks, demonstrations, games and excursions presented 

during the year, with a total of 8,267 attendances in 2017 -2018. I congratulate the organising 

committee for the WestCoast Community Centre for being so proactive is meeting community 

education and recreation needs.  

In June 2018 John Merrick, the Shire’s CEO for 6 years retired, and I congratulate him on the good 

work he, and the Shire’s Corporate Services Manager, Paul Rawlings, have done over the past years 

in bringing the Shire onto such a sound financial footing. I would also like to thank the Shire 

President and Councillors for their support, strong leadership and the professional way they conduct 

themselves. 

 

 

 
 

Don Burnett 

CHIEF EXECUTIVE OFFICER 
 

  

A Message from the Chief 
Executive Officer 
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PRESIDENT:     DEPUTY PRESIDENT:  
COUNCILLOR R (RACHEL) THOMAS    COUNCILLOR C (CHARLES) HOHNEN 

 
 

      
CR K (KAREN) FARLEY     CR S (SCOTT) FLEAY (Res Aug 2018) 
 

 

      
CR D (DAWNE) HORREX     CR G (GREG) PETERS  
 

 

 
CR P (PETER) MACINTOSH 

Councillors and Staff 
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PRINCIPAL STAFF MEMBERS: 

 
CHIEF EXECUTIVE OFFICER - DON BURNETT 
 
MANAGER DEVELOPMENT SERVICES - ROSS MONTGOMERY 
 
MANAGER CORPORATE SERVICES - PAUL RAWLINGS 
 
MANAGER LIBRARY AND COMMUNITY  
DEVELOPMENT - DEBRA BURN 
 
MANAGER INFRASTRUCTURE - DONOVAN NORGARD 
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Community Vision 

The Shire of Peppermint Grove Community Strategic Plan 2013 – 2023 was developed with 

community consultation and input, with the community’s vison for the Shire “To remain a Shire 

valued for its ambiance and independence”. The task of Council and the administration is to deliver 

on the community aspiration and has adopted the following mission statement to achieve this 

objective “To guide the Shire’s future developments and provide a range of personalised services 

to residents in order that our unique community and its environment is maintained, enhanced 

and protected”. 

 

 

 

 

 

 

Strategic Community 

Plan 2013-2023 
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Corporate Plan 

The Corporate Business Plan 2014/15 – 2018/19 outlines the Shire’s key priorities and actions for 

this 4-year period. The plan is informed by the Community Strategic Plan and aims to integrate the 

community’s aspirations into the Shire’s operations. The Community Strategic Plan and the 

Corporate Business Plan form part of the WA Governments Integrated Planning and Reporting 

Framework, The Shire will be reviewing the Community Strategic Plan and the Corporate Business 

plan during 2019. 

 

Key Result Areas 

The Shire has been progressively implementing the actions within the six key result areas of its 

Community Strategic Plan and Corporate Business Plan. The annual report outlines the progress 

made in the last year to deliver on the objectives and strategies in these plans. The report will reflect 

the six key result areas that support and reflect the community’s vision for the Shire of Peppermint 

Grove; 

 Community Development – “Building a Sense of Community 

 Infrastructure – “Protecting our Assets” 

 Governance – “Strengthening Shire Leadership” 

 Organisational Capacity – “Meeting Community Expectations” 

 Built Environment – “Preserving our Heritage” 

 Natural Environment - “Preservation and Sustainability” 

Information in this annual report is for the period 1 July 2017 to June 2018.  

 

Community Development – “Building a Sense of Community” 

The objectives of the key result area are to strengthen community cohesiveness and participation, 

strengthen the cultural and historical significance of the Shire and ensure access to services as 

needs change within the community 

Highlights 

 Several community events, including the Australia Day Citizenship and Awards ceremony 

and Halloween were well supported by the community. The Grove Library continued to 

provide a significant number of diverse events on a regular basis 

 The PEP Talk newsletter was revamped  

 Library membership grew during the year 

 The Shire continues to partner with Shine in the provision of aged services to community 

members  

 Community satisfaction survey indicated a very high level of satisfaction with residents for 

Shire services with a score of 95 out of 100 for a place to live 
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Infrastructure – “Protecting our Assets” 

To upgrade and maintain the Shire’s infrastructure and investigate improvements which will 

facilitate sustainable ongoing management 

Highlights 

 Further works schedule for river foreshore protection underway.  

 Continued emphasis on maintaining foreshore and Manners Hill Park to a high standard 

 Tree maintenance program to maintain and replace street and park trees. 

 

Governance – “Strengthening Shire Leadership” 

Ensure that all Shire resources are managed effectively and to provide leadership for Council 

activities on behalf of the community. 

Highlights 

 Strong working relationship with Western Suburbs Regional Councils for group projects and 

West Metropolitan Regional Council for waste management. 

 The Shire is able to maintain a skilled workforce ensuring corporate knowledge retained 

through a stable workforce with turnover less that the industry average 

 

Organisational Capacity – “Meeting Community Expectations” 

Ensure that the Shire is an employer of choice and that the Shire is compliant with all the 

requirements of all relevant statutes and legislation. 

Highlights 

 Staff are provided with appropriate training to ensure a high level of service is provided to 

the community 

 In the community satisfaction survey the Shire was the highest rated local government 

surveyed in WA, and the industry leader in 27 categories.  

 The Shire has received a clean bill of health from its audit report 

 

Built Environment – “Preserving our Heritage” 

To increase the capacity for the Shire to ensure that the built environment reflects the aspirations 

of the community and retains its unique history, heritage and character.  

 A review of the heritage listed properties is well advanced 

 Proactive engagement on development applications to conserve heritage and encourage a 

useful future for buildings and places 
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Natural Environment – “Preservation and Sustainability” 

To protect and enhance Peppermint Grove natural environment and biodiversity. 

 Planning for further foreshore preservation works underway 

 Review of reticulation systems for the Shire’s reticulated areas to ensure water efficient 

practices in place. 

 Continued community education through the WMRC on recycling and waste minimisation 
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Recordkeeping Plan 

The Shire has an ongoing commitment to recordkeeping in accordance with the State Records Act 
2000 and Records Management Standard AS ISO 15489 through corporate systems and 
management/disposal processes. 
 
The current five-year recordkeeping plan (RKP) was approved by the State Records Commission 
(SRC) on 17 March 2017. Whilst only required within five years of such approval, the Shire has 
already commenced a review of both the RKP and associated procedures and processes with the 
aim of implementing the SRC’s digital transformation plan (Born Digital: Managing Government 
Information and Data) within a two-year timeframe. This review will include digital-only records 
being produced by the Shire’s enterprise resource planning system (ERP) - CouncilFirst - as well as 
Office 365-produced records and digitised copies of physical documents. Given both CouncilFirst 
and Office 365 are delivered as software-as-a-service products on Microsoft’s Azure Cloud the 
benefits of moving all records to such a platform are obvious.  
 
Stage one of the project (currently underway) is to create a logical and simple-to-use business 
records classification structure, migrate records from legacy systems and undertake training for 
Council members, staff and contractors. Completion of this stage is expected by 30 June 2019. 
 
Stage two (ERP integration) and stage three (digitisation of existing hard-copy records) will be 
completed by December 2020 as resources permit. 
 
New employees were informed of their recordkeeping responsibilities as part of their induction. In 
addition, they were given one-on-one training on using the current recordkeeping system (HP 
Records) as well as assistance in understanding the new SharePoint-based system, along with 
existing staff. 

 

National Competition Policy 

The application of national competition policy (NCP) is guided by the Clause 7 Statement which 

requires annual reporting of the implementation, application and effects of NCP principles as well 

as structural reform of public monopolies. 

 

 

Statutory Reports  
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Competitive Neutrality 

Competitive neutrality principles apply to any significant business activities conducted by, or under 

the control of, a local government that generate an income of $200,000 or more in a financial year. 

In the 2017/18 financial year the Shire did not undertake any business activities that met this 

threshold. 

Structural Reform of Public Monopolies 

The Shire of Peppermint Grove is not classified as a natural monopoly nor does it conduct any 

business activities that could be classified as public monopolies. 

Legislative Review 

Council has made the following local laws: 

 Local Government Property (Gazetted 18 September 2001); 

 Dogs (Gazetted 18 September 2001); 

 TV Masts and Antennae (Gazetted 27 May 1960); 

 Fencing (Gazetted 18 September 2001); 

 Emission and Reflection of Light (Gazetted 18 September 2001); 

 Parking and Parking Facilities (Gazetted 18 September 2001); 

 Activities on Thoroughfares and Trading in Thoroughfares and Public Places (Gazetted 18 

September 2001). 

All local laws have been reviewed for NCP compliance and all amendments to existing, and all future 

local laws, are monitored to ensure no anti-competitive practices are included. 

Disability Access and Inclusion 

In pursuit of its ongoing commitment to developing an even more friendly and welcoming 
community and in response to its legal obligation under the State Disability Service Act 1993 (DSA), 
the Shire has reviewed its Disability Access and Inclusion Plan. The review process, including the 
hand-delivering of over 600 surveys to every dwelling in the shire, was completed in 2017 and the 
new Access and Inclusion Plan (Disability) 2017-2022 was endorsed by Council in October 2017. An 
Access and Inclusion Reference Group, made up of interested residents, business owners, the local 
police and staff has been formed.   

Achievements around access and inclusion for all during 2017-2018 include:  

 
• Two new ACROD parking bays have been built next to the new café on the foreshore.  
• New disabled toilets in the new café are accessible to everyone; these replace the old 

toilet block on the foreshore. 
• Dietary and assistance requirements are available at shire events with separate queuing, 

assistance and an Auslan interpreter being available for people with disability at the 
Shire's Australia Day event.   
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• The Grove library increases the e-collection, large print books and home delivery service 

for those residents requiring this service.  
• The Grove library services include computer and tablet training and help for those 

requiring assistance.  
• A new walking path linking The Esplanade to Lilla Street was built across the Keane street 

roundabout, through Manners Hill Park enabling people in wheelchairs or those with 
prams or walkers to walk along the foreshore to the new café Freshwaters and on to 
Mosman Park. 

• Bench seats, with a back and arms, suitable for nursing mothers and the frail/elderly are 
scattered throughout Manners Hill Park.  

 
The Shire is committed to facilitating the inclusion of people with disabilities through the 
improvement of access and inclusion to its services and facilities. Implementation of the DAIP across 
all areas of council is an ongoing process. The seven outcomes of the DAIP are:   
 

 1. People with disability have the same opportunities as other people to access the services 
of, and any events organised by the Shire.   

 2. People with disability have the same opportunities as other people to access the buildings 
and other facilities of the Shire.   

 3. People with disability receive information from the Shire in a format that will enable them 
to access the information as readily as other people are able to access it.   

 4. People with disability receive the same level and quality of service from the staff of the 
Shire as other people receive from the staff of the Shire.   

 5. People with disability have the same opportunities as other people to make complaints 
to the Shire.   

 6. People with disability have the same opportunities as other people to participate in public 
consultation by the Shire.   

 7. People with disability have the same opportunities as other people to obtain and maintain 
employment with the Shire.   

 

Freedom of Information 

The Freedom of Information Act 1992 allows the public the right to apply for access to information 

held by the Shire. 

The Act requires the review and adoption of a Freedom of Information Statement, a copy of which 

is available on the Shire’s website. 

During 2017/18, three applications were received and all were dealt with within the required 45-

day response period. 
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Register of Complaints 

Minor breaches of the rules of conduct or a local law of the Shire by a Council member must be 

recorded in a register noting the outcome of the investigation of the complaint and the action 

subsequently taken. 

 

No complaints regarding such breaches were received by the Shire’s Complaints Officer during 

2017/18. 

 

Equal Employment Opportunity Management Plan 

The Shire has prepared an equal employment opportunity management plan for the period 2015 – 

2020 in accordance with Part IX of the Equal Opportunity Act 1984, a copy of which is available on 

the Shire’s website. 

This plan assists the Shire in building a workforce and supporting a workplace culture that reflects 

the diversity of the local community. 

Employee Remuneration 

In accordance with Regulation 19B of the Local Government (Administration) Regulations 1996 the 

Shire is required to disclose the number of employees with an annual cash salary of $100,000 or 

more within bands of $10,000. 

The number of employees with an annual salary entitlement that falls within each band for 2017/18 

is as follows: 

 
 
 
 
  

Salary Band 
No. of 

Employees 

$100,000 to $109,999 1 

$110,000 to $119,999 2 

$120,000 to $129,999 1 

$130,000 to $139,999 0 

$140,000 to $149,999 0 

$150,000 to $159,999 0 

$160,000 to $169,999 1 
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This business activity area combines urban planning, building regulation and asset management, 
health and ranger services.  

Services are provided to meet State and local laws and Shire schemes, standards and policies. 

 

Background Comment 

Our Shire is predominantly residential houses, with flats, 

shopping and commercial areas adjacent to Stirling 

Highway. Redevelopment of residences consisted of 

several complete demolition and rebuilds, and home 

extensions and renovation.  Due to the size, scale and 

complexity of many of the homes, our development 

applications required the Council to exercise design 

discretion to request design enhancements to deliver 

better community outcomes. The total value of all 

approved works for the year 2017-18 is estimated to be 

almost $10.4M ; considering our small area this is a 

significant re-investment by the community to keep our 

suburb and its buildings preserved and in good order.  

The Shire engages additional technical support from the 

Town of Cottesloe (Health and Rangers) and City of 

Nedlands (Building) to deliver services to residents and 

business.  

The Grove Centre includes a library, community centre rooms, café, Shire administration and 

parking station.  The building was completed in 2010 and features advanced (at the time, 

pioneering) building systems to generate renewable power, recycle water and promote low-impact 

development.  

In 2017-18 the Shire upgraded and maintained this building to ensure functionality is maintained.  

Gardens are being refurbished to refresh plant stock, add facilities such as better lighting, solar 

smart-benches and install pedestrian and traffic safety improvements.  Management of the facility 

involves monitoring and renewal of building systems to keep its amenity and freshness.   

 

 

Development Services 
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Urban Planning – re-investing in our suburb and lifestyle 

Highlights:- 

 LPS 4 gazetted and Amendment 1 initiated (Recode and Map Amendment) 

 Heritage Listing – update of the Shire Heritage Listing to meet Deemed Provisions 

requirements – continuing. 

 Review of Local Planning Policies. 

 Development Assessments – over 90% acceptance of Recommendation 

 Subdivision Advice – more than 98% of the Shire recommendations adopted by WAPC; 

 30 Planning reports to the Council in the past year.  

 

 

Building – meeting national codes and local requirements  

Highlights:- 

 Revision of Building Permit Assessment and guidance notes. 

 Technical Service Support agreement (City of Nedlands and consultant services engaged to 

augment capability). 

 43 Permits issued.  

 Pool Compliance – making owners aware of their legal and community responsibility to 

maintain effective swimming pool and spa safety with barrier fencing and child supervision.   

283 pools located in the Shire. Many are due for compliance inspection reporting in 2019. 

 

Health – safety and health for residents and businesses 

Highlights:- 

 10 Food Premises Inspected and cleared; 

 No premises required work orders. 

 Health Department Food Recalls actioned 

 First domestic greywater recycling system assessed and passed 

 Community Health planning commenced.   

 

Governance – getting along together; respecting our beautiful suburb 

Highlights:- 

 299 parking infringements issued 

 Investigation of reports of littering and follow up action 

 3 abandoned vehicles reported.  

 Pets: 56 Cats & 213 Dogs are registered within the Shire; 1 attack incident recorded. 
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The ongoing maintenance and renewal of the Shire’s assets were a priority for the Infrastructure 

team in 2017/2018. Some key achievements include: 

Freshwater Bay riverwall repairs 

The Shire continued work on a joint project with the Department of Biodiversity, Conservation and 

Attractions (DBCA) to repair failing sections of riverwall in Freshwater Bay.  

 

 

 

 

 

 

 

 

Infrastructure Services 
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The Esplanade (Leake St to Irvine St) road resurfacing project  

The Shire resurfaced a section of The Esplanade as well as the Irvine St roundabout in early 2018. 

This included kerb replacement, drainage improvements, linemarking and signage renewal. 

 

 

 

Street Trees 

The Shire’s tree maintenance and replacement program continued throughout 2017/2018 

resulting in many new Peppermint and Tuart trees being planted on street verges and in parks 

throughout the area. This ongoing process will ensure that Peppermint Grove’s beautiful 

streetscapes will continue to be enjoyed for many years to come. 
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Freshwater Bay beach renourishment 

With approval from the Department of Biodiversity, Conservation and Attractions, the Shire 

backfilled eroded beach areas of Freshwater Bay with clean river sand.   

 

 

Reticulation controller replacement 

A new, state of the art ‘two-wire’ reticulation control system was fitted to the Leake Street 

Foreshore bore allowing for remote programming and monitoring of the park’s irrigation system.  

Drainage 

Work continued on cleaning and maintaining the Shire’s stormwater drainage system. New grates 

and pits are being installed on an ongoing basis with a focus on laneways. 
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Footpath maintenance 

The footpath maintenance and replacement program continued, with many cracked or uneven 

sections replaced. 

 

 

Right of way upgrades 

All the unpaved Rights of Way in the Shire are being systematically tidied and re-sheeted with 

recycled road profilings. 
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The Shire of Peppermint Grove and the Town of Cottesloe have provided a joint library service since 

1966, with the Town of Mosman Park joining in 1975. The Grove Library also cooperates with other 

library services in the Western Suburbs to give library members access to a wider range of books 

and on-line services. 

The current building, opened in 2010, incorporates the Grove Library and the Community Learning 

Centre. Also on site is WA Health’s Child and Adolescent Community Health Centre which services 

the Western Suburbs. 

Fast Grove Library Facts (totals for the year 2017-2018): 

14, 327 attendances at Library events 

23,061 attendances at Community Centre activities 

527 Peppermint Grove library members 

20% increase in loans of children’s books 

10% increase in loans of adult books 

211,267 loans of physical items (books, magazines, talking books, DVDs) 

1,829 Child Health attendances 

1,040 students attended Children’s Book Week sessions 

 

 

 

 

 

 

 

 

 

Library and Community 

Centre 
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Grove Library 

The Grove Library is a valued community destination for students looking for a place to study, 

families with young children who attend the popular storytimes and school holiday activities, and 

anyone looking for something to read, entertain or inform. 

Some highlights in library services in 2017-2018 have been: 

 High satisfaction rating in Peppermint Grove community survey 

 Growing book loans, as well as increasing use of eresources such as ebooks, emagazines and 

streaming movies 

 Ongoing technology help for seniors in conjunction with students from PLC and volunteers 

 8th Cappuccino Concerts – classical music concerts in the Library every Sunday in June 

 Large range of author talks, book groups, and art exhibitions for adults 

 Four-times weekly storytime sessions for babies and children, as well as visits by the 

Children’s Librarian to nearly every school, kindergarten and playgroup in the Shire 

throughout the year 

 New library management software was successfully implemented in conjunction with the  

other libraries in the Western Suburbs Library Group 

 Halloween was a signature event for families again in 2017-2018 
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Community History Library 

The Grove’s Community History Library collects and curates the history of the suburbs of Mosman 

Park, Cottesloe and Peppermint Grove, with an emphasis on digital preservation and dissemination. 

The Community History Librarian responds to queries from members of the public about any aspect 

of local history, which may include information about a specific place, person or building. The 

Community History Librarian also advises and assists local residents to preserve their own records 

and historical documents, and during the 

year undertook 76 in-depth research 

requests. 

The historic photograph collection, 

containing several hundred images 

depicting the people and places of 

Peppermint Grove, was extended with 

several unique acquisitions and is also 

available for viewing online. 

Oral history recordings were uploaded to 

the library catalogue and are now available 

for listening on-line. The Peppermint Grove 

Heritage Tour, available as an online app, has been downloaded 5,019 times.  

Grove Community Centre 

The Grove Community Learning Centre is jointly provided by the Shire and the Towns of Cottesloe 

and Mosman Park. The Centre hosted a number of not-for-profit community organisations which 

offered a range of educational and recreational activities for the enjoyment of local residents, 

including: 

 WestCoast Community Centre – 275 seminars, talks, demonstrations, games and excursions 

with a total of 8,267 attendances in 2017-2018 

 Men’s and Women’s Probus Clubs – monthly meetings 

 University of the Third Age – bi-monthly meetings 

 

In addition, a broad range of volunteer groups used the Centre as a meeting and activity base 

throughout the year. The Facilities Coordinator encouraged and supported individuals, community 

organisations and private providers to offer activities which are of interest to the local community, 

thus ensuring the maximum social dividend for the Shire’s investment in the Centre. 
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The aim of Council’s Community Development area is to bring people together to identify and 
respond to problems and opportunities; to participate with other local governments and 
organisations to deliver community programs and to generally improve the quality of life of 
Peppermint Grove residents. In 2017-2018, Community Development activities conducted by 
Council supported community events including Halloween, Seniors' Week Morning Tea, Halloween, 
Carols by Candlelight, Australia Day, Anzac Day, Carols by Candlelight and Men's Health. Community 
safety initiatives were held for seniors while The Grove’s Halloween event was held for families. The 
Shire's Access and Inclusion Plan was reviewed; improvements made for people with disabilities; 
health and fitness programs were run for youth and seniors. 

Community Events  

The Shire’s annual Carols by Candlelight was scheduled to be held at Manners Hill Park on 17 
December 2017. During the lead up to the 2017 event, the Bureau of Meteorology was reporting 
wet, severe and dangerous weather conditions and so for the safety of all, the event was 
unfortunately cancelled. The Shire President, staff and members of the volunteer Carols by 
Candlelight Committee later met with representatives of Balga Early Learning Centre, the main 
beneficiary of the funds raised at this event, to hear of the ongoing community work that this unique 
Salvation Army service undertakes. The Shire and the Committee are looking forward to a 
successful, rain-free Carols by Candlelight event in December 2018.   

 

 

 

   Community Development 
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The 2017 Combined Councils’ Australia Day event was held at the Town of Mosman Park and was 
supported by Lotterywest. Over 400 people attended the event which included a citizenship 
ceremony welcoming over 60 new citizens to the community, an Affirmation Ceremony and a free 
community barbecue breakfast. Special guest and Australian Ambassador, Fadzi Whande gave the 
Australia Day Address. The Shire awarded Mr John Cunningham OAM as Citizen of the Year, Ms 
Angel Chen as Youth Citizen of the Year and the Mosman Bay Sea Scouts were given the Award for 
Active Citizenship.  

Health and Fitness 

In 2017-2018, the Shire of Peppermint Grove and the Town of Mosman Park continued their 
partnership program with the Heart Foundation to provide support for walking groups within our 
local communities. The program has been very successful with three registered Walk Organisers 
each hosting weekly walks. A well-attended breakfast was provided for the Heart Foundation 
Walking Groups at the Pavilion in Manners Hill Park in April 2018.   

Sportslink is an inclusive program that teaches basic sports skills and confidence to children with 
disabilities from seven to twelve years of age. Qualified coaches and student volunteers work with 
participants to have fun and develop friendships while providing a positive opportunity for children 
with disabilities to engage in physical activity with a view to making a transition on to other 
community sporting groups. Initially funded by the Department of Sport and Recreation, this 
sustainable program is now run by staff and students from Presbyterian Ladies’ College.     

Seniors  

A Seniors’ First Aid workshop, presented by St John Ambulance Australia, 
was held at the Alf Adams Pavilion in Mosman Park for those seniors who 
were keen to refresh their first aid knowledge or learn basic first aid to 
gain a better understanding of skills required for common injuries and 
illnesses that can occur in everyday life. A second workshop, encouraging 
the confident use of defibrillators was held for clubs. St John Ambulance 
provided information, advice and hands-on demonstrations including 
the recovery position, CPR, defibrillator use and common heart 
conditions. 

The annual Seniors' Week Morning Tea was held in collaboration with 
the Towns of Mosman Park and Cottesloe and the Mosman Park Bowling Club in November 2017 
and supported by COTA, Lotterywest and the Department of Local Government and Communities. 
The high-tea style event included entertainment from the Mosman Park Primary School and 7th 
Heaven Vintage performer, Cathy Mueller. Seniors were also able to enjoy an information display, 
door prizes provided by local businesses, show-bags for all attendees and a magnificent view of the 
Swan River.  Internet technology assistance was provided regularly during the school terms by the 
students from Presbyterian Ladies’ College in the library and intergenerational internet classes for 
seniors were conducted throughout the year in partnership with St Hilda’s Anglican School for Girls 
and other neighbouring councils. These continue to be very popular programmes.  
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During Men's Health Week, the Shire worked with the Towns of Mosman Park and Cottesloe and 
the Mosman Park Community Men's Shed to hold a men's health day, with organisations presenting 
on a variety of topics pertinent to men and their well-being. Presenters came from Alzheimers WA, 
Diabetes WA, Guide Dogs and VisAbility WA. Physiotherapist, Jo Milios, presented on effective ways 
to manage men's health associated with prostate problems and Dean Dyer presented on men's 
mental health.  

Youth  

Decorating cup-cakes in the community centre filled in wet afternoons during school holidays for 
the young people of Peppermint Grove. Each participant was given 4 cup cakes which they could 
decorate any way they wished from a choice of many colours. This has become a very popular 
holiday activity for boys and girls of all ages.   

Presbyterian Ladies’ College art students designed and produced the Shire’s banner entry in the 
Banners in the Terrace Competition that was on display during July and August 2017. This annual 
exhibition of banners along St Georges and Adelaide Terrace features designs from communities 
and regions throughout Western Australia. The students designed a banner that they thought best 
represented the Shire of Peppermint Grove whilst incorporating the College.  

Community Safety   

The Shire continued to maintain and enhance a strong working relationship with Cottesloe Police 
and the Central Metropolitan Crime Prevention Unit.  The Community Development Officer 
attended regular meetings with the Western Suburbs’ Community Safety Coordinators’ Networking 
Group to ensure a proactive and integrated approach to community safety.   

Several community safety initiatives were held in the library during 2017-2018 with safety displays 
provided by RoadWise on Child Car Restraints, Distracted Drivers and Vehicle Safety.    

Sponsored by Neighbourhood Watch and in partnership with The Grove library, Towns of Cottesloe, 
Mosman Park, Claremont, Cambridge and Cities of Subiaco and Nedlands, a very successful 
Halloween HotSpot Safety Project promoted Halloween as a fun, safe, creative event for youth and 
families for the seven communities. The event was used as a means to promote the Neighbourhood 
Watch program and ensured that children could visit neighbours to “trick or treat” in a safe way. 
The Grove library offered a meeting place for families to enjoy an afternoon of spooky stories, a 
magic show, scary costume competitions, SciTech demonstrations and tours through the Spooky 
Maze. A sausage sizzle was provided by the Mosman Bay Sea Scouts.   

Business Beat is an initiative of the Shire of Peppermint Grove and the WA Police. The program 
supports the Shire’s Community Safety and Crime Prevention Strategy and aims to contribute to 
raising awareness on protecting businesses against theft and other crimes. The Business Beat kit is 
a free resource designed to help businesses protect their property, profits and staff from crime.   

A major strategy for community safety is based on the simple fact that neighbours who know one 
another are more likely to “look out” for each other and take note of activities around their  
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neighbourhood. Street parties are a great way for neighbours to keep in touch with each other and 
meet new neighbours. Both Keane Street and Irvine Street held street parties prior to Christmas.   

Unemployment and difficult times have increased the number of homeless people throughout 
Perth’s suburbs and together with The Salvation Army in Floreat and Western Suburbs councils, 
Peppermint Grove has been working on ways to support and assist people who are sleeping rough 
on the streets. The Salvation Army has been working with Community Development Officers, 
rangers and other outdoor staff throughout the western suburbs to advise on ways to stay safe 
when dealing with homeless people and how to help them explore options of more appropriate 
places to stay.   

Volunteers   

Since February 2016, a Volunteer Resource Centre has been located in the “Pod” in the library each 
Monday, providing the community with a free, informative service about volunteering and will assist 
residents in finding a suitable volunteer role. 

Sustainability  

The Shire remains supportive of the work done by the WMRC including the Earth Carers courses 
that are run out of The Grove each year. A Recycling Station is located in The Grove library for 
residents and library members to place their batteries, globes and printer cartridges in for recycling.  

Access and Inclusion   

The Shire celebrated International Day of People with Disability in December 2017 when Story Time 
at The Grove Library included an Auslan interpreter from the WA Deaf Society who accompanied 
the children’s storyteller. This was followed by a special craft activity session.   
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